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How Women’s History Month was created 

Supporting and inspiring women professionally, personally and politically in the Upper Florida Keys 

BY MOLLY MacGREGOR | Executive 
Director and Co-Founder | National 
Women’s History Project  

 The first steps toward success came 

in February 1980 when President Carter 

issued the first Presidential Proclama-

tion declaring the Week of March 8th 

1980 as National Women’s History 

Week.  

In the same year, Barbara Mikulski, 

who at the time was in the House of 

Representatives, and Sen. Orrin Hatch 

co-sponsored a Congressional Resolu-

tion for National Women’s History 

Week 1981.  

As word spread rapidly across the 

nation, state departments of education 

encouraged celebrations of National 

Women’s History Week as an effective 

means to achieving equity goals within 

classrooms.  

Organizations sponsored essay con-

tests and other special programs in their 

local areas. Within a few years, thou-

sands of schools and communities were 

celebrating National Women’s History 

Week.  

Each year, the dates of National 

Women’s History Week, (the week of 

March 8) changed and every year a new 

lobbying effort was needed.  

By 1986, 14 states had already de-

clared March as Women’s History 

Month.  

In 1987, Congress declared March as 

National Women’s History Month in 

perpetuity. A special Presidential Proc-

lamation is issued every year which hon-

ors the extraordinary achievements of 

American women. 

President Jimmy Carter’s message to 

the nation designating March 2-8, 1980, 

as National Women’s History Week 

stated, “Too often the women were un-

sung and sometimes their contributions 

went unnoticed. But the achievements, 

leadership, courage, strength and love of 

the women who built America was as 

vital as that of the men whose names we 

know so well. 

“Understanding the true history of 

our country will help us to comprehend 

the need for full equality under the law 

for all our people. 

“This goal can be achieved by ratify-

ing the 27th Amendment to the United 

States Constitution.”  

Thirty-six years later, we’re still wait-

ing for the Equal Rights Amendment to 

be passed.  
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Cheers to all of 

the women who 

preceded us in 

history.   

It’s incumbent upon us to 

celebrate those women who 

fought for our freedom and 

our rights.  We SALUTE 

YOU! 

The Spring Fling is quickly 

approaching, March 16 at 

Coconut Cove Resort in Is-

lamorada.  

It promises to be a night of 

networking with business pro-

fessionals in our community. 

It is going to be a great evening.   

We are thrilled to be joining forces 

with the MARC House on this fantastic 

event.   

To find out more, please contact our 

BPW Expo Chair Pam Martin, or 

Laura Maupin.   

It is time for the 6th Annual BPW 

Strut! Mark your calendars for May 1 at 

Snappers.  

Start thinking of what creative way 

you want to strut or walk down our red 

carpet.  Remem-

ber, this is all 

about creativity 

and fun!     

  We have different catego-

ries, too; check out page 6-7 

in this month’s newsletter.   

  All money raised goes into 

our scholarship fund for local 

students and women return-

ing to the workforce.   

  All information will be 

available at the Spring Fling. 

too.   

  FIRM will be speaking at 

our April 20 meeting, Key 

Largo Holiday Inn.  Be sure to be there 

and have questions!  Thank you & I 

will see you at the Spring Fling! 

 

 

Saluting those who fought for our rights 

President’s Message  

Gina Boilini 
Photo: Melendi Photography 

 

mailto:info@upperkeysbpw.org
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Saluting those who fought for our rights 



 

 

Get involved and 

join a 
bpw|COMMITTEE 

 

Woman of the Year 
Employer of the Year 

Lee Ann Holroyd | Laura Maupin 

305/394-1885 | 305/360-5645 
 

Finance 
Theresa Sutter | Gina Boilini  

786/361-5404 | 305/587-1085 
 

Public Relations 
Jackie Harder   

305/451-9295 
 

Membership 
Brittany Miller   

561/309-5701 
Members: Cheryl Lee-Talbert,  305/731-
6720; Ilja Chapman, 305/998-8348; Isis 

Wright,  305/321-3196  

 

Scholarships 
Theresa Sutter  |Laura Maupin 

786/361-5404 | 305/360-5645 
Members: Lee Ann Holroyd, 305/394-1885; 

Sandi Bisceglia, 305/393-0236 
 

Political Forum 
Gina Boilini   

587-1085  
Members: Pam Martin, 305/393-4643; Lee 
Ann Holroyd, 305/394-1885; Audra Hill, 

305/522-1697 

 

Stiletto Strut 
Gina Boilini |Brittany Miller 

305/587-1085  | 561/309-5701 
Member: Theresa Sutter, 786/361-5404  

 

Newsletter 
Jackie Harder 

305/451-9295 
 

Spring Fling  
Pam Martin | Laura Maupin  

305/393-4643 | 305/360-5645  
Member: Lee Ann Holroyd 305/394-1885 

 

Website  
Open  
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BPW needs you! bpw|CALENDAR 
 

 
2016 
 
March 16: Spring Fling. Coconut Cove 

Resort, Islamorada 

 

 
 

 

April 20: Luncheon, 11:30 a.m., Holi-

day Inn.  Program: FIRM Election of 

officers 

 
May 18: Networking and installation 

of officers, 5:30 p.m. Location TBA. 

 

SPECIAL NOTE 
 

Reservations for upcoming regular meetings/luncheons are very 
important, no shows and late RSVPs cost BPW which in turn takes 

away money from our scholarship fund, please be respectful. 

“The trouble with some 

women is they get all 

excited about nothing 

— and then they  

marry him.”  

— Cher 



 

 

 

 

 

  “Everyone Greets Everyone.” 

That’s the motto at Plantation 

Key Nursing Center, where 

Devonne Hall is the admissions 

coordinator. 

A native of central New York, she moved to the Keys 

in August 2012. 

“I kept telling everyone, ‘I’m too old for this cold,” 

she recalled. They didn’t believe she would uproot and 

relocate to Paradise. 

Devonne has more than 30 years’ experience in 

healthcare, much of it in nursing. She moved into nurs-

ing management about 15 years ago, becoming a certified 

case manager in nursing. 

“I did it all and have it all,” she said, including three grown 

children.     

She decided to specialize in substance abuse and mental 

health and became one of the first nurses in the country to 

have the designation of opiate addiction specialist.  

“We were suddenly having an influx of illicit drug use/

abuse ( bath salts and synthetic marijuana were exploding on 

the scene), and I was racing against the drug underground to 

save some of these patients...mostly young 

adults,” Devonne said.  

  With the elimination of benefits for men-

tal health and substance abuse, “it became 

a daily struggle trying to serve these popu-

lations that so desperately needed a gamut 

of intensive therapies.” 

  That’s when she decided to come to the 

Keys.  

  She started at the Plantation Key Health 

& Rehab Center in August 2015.  

  “No one would ever guess that I am a 

former stage manager for some nationally 

known rock bands,” she said. “I'm the gal 

that would climb scaffolds to check the 

spotlights, help with sound checks, and coordinate performer 

hospitality. 

“You wouldn't believe the list of demands that some rock 

bands would submit in their contracts before a show or festi-

val!” she said.  

Devonne said, “I feel absolutely lucky to be a part of such 

an awe-inspiring group of women” as BPW.  

“I believe that women have the capability to accomplish 

anything they set their hearts to. Thank you all for being true 

to yourself,” she said. “I’m learning a lot!” 
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bpw|MEMBER SPOTLIGHT 

Devonne Hall  

Check out our new database management program: www.ukcbapwc.wildapricot.com 

http://www.ukcbapwc.wildapricot.com
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bpw| 
MEMBER 

NEWS 

Key Largo  
ReMax moves  
 

As of April 1, the ReMax 

office in downtown Key 

Largo, the little yellow 

shack, will be relocating to 

98880 Overseas Highway. 

The office will be merg-

ing with the Islamorada, 

Marathon and Key West 

ReMax offices to be named 

as ReMax All Keys Real 

Estate.  

“We are excited about 

this new move to a bigger 

new office and the joint 

venture with the other loca-

tions to be able to give our 

buyers and sellers more 

places to find us,” said 

Realtor Cheryl Lee Talbert.   

 

Sales person 
sought 
 

Zero Dress Code in Is-

lamorada is  looking for a 

professional and enthusias-

tic individual who enjoys 

fashion while delivering 

great customer service. 

Hours are Monday 

through Saturday, 10 a.m. 

to 5 p.m. and Sunday noon 

to 5 p.m.  

The job is for between 20

-30 hours a week and offers 

merchandise discounts and 

more.   

Point of sale computer 

knowledge, a knack for 

merchandising, social me-

dia and marketing is a plus. 

Apply in person at 82205 

Overseas Highway or email 

resume to 

zerodresscode@gmail.com.  

mailto:zerodresscode@gmail.com
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Gender inequality is more acute for women in the South 
BY ARIA BENDIX  

A new report from the Institute for 

Women’s Policy Research (IWPR) re-

veals that working women in the South 

suffer some of the harshest inequalities 

in the United States in terms of pay and 

how they are treated in the workforce. 

To compare the status of women 

across the nation, the report grades each 

state based on six categories: political 

participation, employment and earnings, 

work and family, poverty and opportuni-

ty, reproductive rights, and health and 

well-being.  

Not a single Southern state was given 

an overall grade higher than a C-. In 

fact, 10 out of the 14 Southern states 

received some form of a D grade.  

Florida got a D+. 

The report concludes that it will take 

more than 200 years for West Virginia 

and South Carolina to achieve gender 

parity in their state legislatures — almost 

double the time it will take to close the 

global pay gap. 

The average woman in the South lost 

$6,392 in 2014 due to wage inequality. 

When this number is added up for all 

women in the South, the loss amounts to 

$155.4 billion per year. 

One silver lining is the fact that wom-

en in the South tend to have better ac-

cess to affordable childcare than those in 

the rest of the country, according to the 

report.  

In fact, the IWPR’s childcare index 

places half of the Southern states among 

the top 10 states with the highest-quality 

and most-affordable childcare in the 

country.  

The presence of so many working 

women in the South has resulted in a 

relatively high share of female-owned 

businesses.  

Nine out of the 14 Southern states 

surpass the national average for business 

ownership by women, the report says, 

with black women owning nearly 60 

percent of all black-owned businesses 

there.  

And yet, black and Hispanic women 

in the South are still twice as likely to 

live in poverty as Southern women who 

are white or Asian/Pacific Islander. 

Southern women fare a bit better in 

terms of reproductive rights. According 

to the report, 10 of the Southern states 

received a D or above in this category, 

and not one Southern state received an 

F.  

The report also shows that Southern 

women are more likely to to receive pre-

ventative care such as mammograms or 

HIV screening than women in other are-

as of the country.  

These women are also more likely to 

die of heart disease or breast cancer, be 

diagnosed with diabetes or AIDS, or 

experience more days of poor mental 

health per month. 

D+ 



 

 

BY JACKIE HARDER | Key Dynamics 

We  women consistently underesti-

mate our skills and abilities. 

Take the tech geek who has a unique 

talent for speaking in plain English that 

even our mothers would understand, the 

receptionist who can solve almost any 

problem or the florist who always comes 

up with more efficient ways to do hum-

drum tasks.  

These talents are not part of their job 

descriptions, but add enormous value to 

whatever they do. 

Not recognizing these skills and tal-

ents is not (necessarily) the result of a 

poor self-image. Some of the brightest, 

most successful women have great self-

confidence.  

It’s just that they exercise their talents 

so effortlessly, so naturally, that it 

doesn’t even occur to them that they 

have abilities that others envy.  

So how do we figure it out? What fol-

lows is the process I used. It should work 

for you, too. 
 

1. Make a top-of-mind list  
Start writing. My own list began with 

a recitation of things I’ve done, in one 

form or another, 

since I was a kid.   

 

2. Let it age  
If you get stuck 

at this stage, as I 

did, set it aside, 

let it age for a few 

days or weeks, 

and go back at it 

with a different 

mindset.  

Focus on transferable skills that cross 

career and industry boundaries. 

 

 3. Look for common threads 

This second list – which probably 

won’t be complete either – will broaden 

your view of yourself. Taken with the 

first list, it will become apparent that 

there are several talents that fit under a 

single header. 

Some of those talents could be:  

• Taking action 

• Learning new things 

• Helping others 

• Logical thinking skills 

• Communicating 

• Organizing 

If you’re still stuck, ask yourself these 

questions: 

• What excited me as a child? 

• What makes me feel strong? 

• What pulls me forward? 

• What could I do that is so consum-

ing I resent having to take a potty break? 

• What are the themes? 

• What do I enjoy doing? 

• What do I spend my money on? 

• What gives me a sense of joyful an-

ticipation? 

Some other ways you can uncover 

your own talents: 

• Open up a space in your life to get 

perspective. 

• Get away from it all – and everyone 

– for a time. 

• Keep a journal, and pay attention to 

the commonalities. 

• Take a break from your routine. 

• Try different things. 

• Ask others: “What are my top 

strengths? Where do I excel?” 
 Want to make a change in 2016? Email 

jackie@key-dynamics.com to set up a free 

coaching appointment.  

 
 

How to uncover your hidden talents 

Jackie Harder 
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